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Director-

SUBJECT:  Del egation of Personnel Managenent Authorities for the
Indian Health Service Area Personnel offices

In a menorandum dated February 22, 1995, to be effective
April 1, 1995, the Assistant ‘Secretary for Personnel
Administration, delegated to the Assistant Secretary for Health
éASH), al| Personnel Managenent Authorities that were previously
elegated to the Regional Drectors in Regions VI, VIII, |X and
X, for the Indian Health Service (IHS) Area personnel staffs.

The Deputy Assistant Secretary for Health Managenent QOperations,
--Public--Health Service, redelegated these personnel managenment

authorities on April 4, 1995 to the Drector, Indian-Health

Service (IHS%l for the enployees in the INS Area and Service Unit

personnel oftices (see attached nenorandunj.

The personnel nmanagement authorities included are:

a. Selection of enployees

b. Make decisions on final performance ratings and performance
awar ds

C. Gant incentive awards

d. Propose and nmake decisions on adverse actions under HHS
Personnel Instruction 752-1

e. Propose, decide, and concur in reductions in %rade and
renoval s under HHS Personnel Instruction 432-

£. Iﬁiug gri evance decisions under HHS Personnel Instruction

g. Gant |eave, excuse absence, and approve the restoration of
annual |eave

h. approve overtinme

i. Determne action on Quality Step Increases
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Determne action on Wthin Gade |ncreases

k.  Approve training

These personnel management authorities are covered by existin
redel egations to managenment officials in the IHS and will no
require additional redelegations at this tine.

Prior concurrence by the Director, Division of Personnel
Management, [|HS, is required for supervisory personnel positions
at G512 and above, for the follow ng authorities:

a. Selection of enployees

b. Make decisions on the final performance ratings and
performance awards
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From Deputy Assistant Secretary for Health Mnagement Qerations

Subject _ Delegation of Personnel Managenent Authorities for the [HS
Area and Service Unit Personnel Staffs

To Drector, Indian Health Service

Authority Delegated and to \Wom

1. Pursuant to the authority delegated by the Assistant
Sec_retar%/ for Personnel Admnistration (ASPER) to the
Assistant Secretary for Health on February 22, 1995, and
the January-14, 1991, Delegation of Personnel . .

Adm ni stration and Personn Managenent Authorities from
the Acting Assistant, Secretary for Health to the Deputy
Assistant Secretary for Health Mnagenment QCperations,
PHS, | hereby delegate-to the Director, Indian Health
Service (IHS), PHS the personnel manalgement authorities
listed below for the enployees in the THS Area an
Service Unit personnel offices. These authorities were
Rreyl ousl\)/ del e?at ed to the Regional rectors in

egions VI, VIIT, IX and X

This delegation includes authority to:

a. Sel ect enpl oyees;

b. Make decisions, on final performance ratings and
perfornmance awards;

C. G ant incentive awards;

d. Propose and make decisions _on adverse actions under
HHS Personnel Instruction 752-1:

€. Propose, decide, and concur in reductions.in Zclarade
and renoval s under HHS Personnel Instruction 432-1:

f. | ssue grievance decisions under HHS Personnel

[nstruction 771-3;

g. (Gant leave, excuse absence, and approve the
restoration of annual |eave:

h. Approve overtine;
I . Determne action on Quality Step Increases;



j. Determ ne action on Wthin Gade |ncreases; and

k . Approve training.
Redel egati ons and Restrictions

2. The authorities delegated in paragraph 1 above may be

redel egated. Wiere authorities are covered exi sting
redel egations of authority fromthe Director, THS, to oOther

| HS managenent officials,” no additional redelegation is
required.

3. The authorities delegated in para%gaphs la. and b., apove,
J
|

reguire prior concurrence by the Director, pjyjsjon of
Personnel Management, |HS, for supervisory positions at GS
12 and above.

2 Inforned on and Quidance

4, Information and requirements for exercising these

authorities are contained in various |aws i
HHS and PHS Personnel Instructions associatéggﬂ}?h'?%% and
subj ect areas.

Effective Date

5. This delegation is effective April 1, 1995,

7‘;‘% :
Anthony L. Itted




